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CLASS OF 2021 
OUR TEAM IS  GROWING TO SUPPORT OUR EXPANDING INTERNAT IONAL  BUS INESS 
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ABOUT PER 
FROM GARAGE TO GLOBAL :  UNCHANGING VALUES UNDERP IN  25 YEARS OF GROWTH AND EVOLUT ION

OUR STORY
Ours is a garage start-up story, something that 
will be familiar to many in venture capital and 
private equity

After emerging from a decade-long career as an 
investor at 3i in the 1990s, Gail 
McManus received a call from a former 
colleague looking for new recruits for their 
growing fund. Inspired to utilise her deep 
knowledge of this burgeoning industry and her 
established network of seasoned investors, 
Gail returned the call, took on her first mandate 
and established PER

Gathering a team of former investors around 
her, Gail built a recruitment company firmly 
rooted in the industry it serves. The first-
hand investment experience of our leadership 
team has been fundamental in establishing and 
cementing our reputation as market leader 
in the field. Our opinions are valued, our advice 
is insightful and our commitment to the sector is 
second to none

Nearly 25 years and over 2,500 placements 
later, we continue to evolve alongside private 
markets, all the time finding exceptionally 
talented people to underpin its ongoing growth 
and development

Our deep network, expert 
judgement and generous 
heart make us a leader in 
our field

Every day, we form the 
connections and build the 
teams that shape the 
future of this dynamic, 
international industry 

We are committed to 
improving diversity by 
working with our clients 
and the wider industry to 
promote change

AT THE HEART OF PRIVATE MARKETSOUR GLOBAL REACH 

We are 70+ people working in seven 
locations across three continents, we 
have a fully international network, 
collaborating across borders through 
sophisticated systems and strong 
personal working relationships

Our Team Coordinators work closely 
across our international network, 
especially when providing cover for 
holidays

PER – A PEOPLE BUSINESS PER IN NUMBERS 

12% of PER employees focus on team 
coordination

32% of PER team members were promoted in 
2021

20% of the PER team have worked here for 
over a decade 

3000
PLACEMENTS

420
PLACED
IN 2021 

25 
YEARS IN 
BUSINESS



THIS ROLE AND ITS IMPORTANCE
RESPONSIB I L I T I ES ,  OPPORTUNIT IES  AND THE  APT ITUDE  WE ARE  LOOKING FOR

ASSISTANT TEAM 
COORDINATOR
BASED IN CENTRAL LONDON

KEY COMPETENCIES

To be successful at 
PER you need passion 
and commitment.  You 
get supported well by 
the management 
team.  I always feel 
valued by them.

STACEY EPPS
TEAM COORDINATOR

For the past 25 years, we have 
grown and evolved alongside private 
equity, developing services as the 
market diversifies and expanding 
across continents as clients globalise

Increasing levels of investment in 
private markets is creating 
unprecedented demand and we are 
continually evolving our business to 
meet it

Our Assistant Team Coordinators 
engage with candidates, clients and 
colleagues across the globe. They 
are often the first point of contact 
for everyone in our market

› Tech literacy with super hot Microsoft 
Office skills, mainly Word, Outlook, 
PowerPoint and Excel

› The confidence to compose nice clear 
email communication with good 
grammar and spelling

› The ability to learn our CRM, quickly 
and develop areas for using its 
enhanced features

› A great telephone manner
› Vision and the ability to predict a 

scenario and avoid a problem
› The skill to juggle a variety of tasks 

especially whilst dealing with changing 
circumstances

YOU HAVE … 

YOU CAN …
› Consistently deliver high quality 

verbal, written, formal and informal 
output

› Use PowerPoint to a high standard 
to be able to manage the team’s 
PowerPoint library, producing first 
draft pitching documents

› Measure and report on team KPI’s 
and targets using the database and 
business information 

› Manage and enhance the team’s 
social media accounts increasing 
their online visibility

› Immaculate attention to detail
› Problem-solve and always go the 

extra mile
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You will be at the heart of our 
London based admin team, 
supporting our consultants and 
their teams as well as other 
admin team members.

A UNIQUE OPPORTUNITY: A BRIGHT FUTURE

You’ll be immersed in this 
exciting and dynamic sector 
from day one, engaging with 
candidates, clients and 
colleagues, constantly 
arranging important 
meetings, ensuring everyone 
has everything they need.

We will provide you with all 
the training needed for you 
to efficiently manage our 
busy and demanding 
consultant teams and their 
assignments

Opportunities abound in 
our fast-growing business 
for people with the right 
aptitude and attitude



THAT’S WHY: 

› We’ll invite you for 
interview based on 
your responses to 
an online 
questionnaire that 
highlights your 
skills and personal 
qualities such as 
logical thinking, 
verbal reasoning 
and commitment

› If it looks like we 
could be right for 
each other, we’ll 
ask you to 
showcase your 
ability through 
some innovative 
and creative 
exercises that give 
a real sense of the 
day to day job

WE VALUE ABILITY AND ATTITUDE OVER 
EXPERIENCE WHAT IT’S LIKE TO WORK HERE

› Starting base salary £24,000 a year

› ATC performance related bonus, based on the number of 
assignments you directly work on

› 25 discretionary days holiday plus public holidays and half day off on 
your birthday

› Regular social and team building events. For 2022 an all-company 
trip to Lake Como is planned

› Great work life balance, where most people will have left the office 
by 6.30pm each night

› First few weeks of on the job training with ongoing learning and 
development throughout your career  

› Opportunity to participate in external training and certification with 
PER covering the costs and giving you time to do this in your working 
day

› Great social impact strategy, including a volunteering day 

› Work buddy scheme from day one

› Invitation to join company wide mentorship programme

› Entry into group company profit share scheme after 12 months

› Pension and insurance benefits

HOW WE SELECT AND REWARD OUR ASSISTANT
TEAM COORDINATORS
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WE’RE HIRING PEOPLE WHO ARE ELIGIBLE TO WORK IN THE UK 



MEET SOME OF OUR TEAM MEMBERS

Gail is a passionate member of the private equity community and is actively involved in developments 
that shape the sector, from compensation strategies to diversity, ESG and mental health
Gail oversees strategy and uses her first-hand industry experience and extensive network to support the 
work of the consultant teams

GAIL MCMANUS 
FOUNDER AND MANAGING DIRECTOR

Julie has been part of the PER team for over 15 years; her team covers assignments in the UK, Europe 
and the Middle East. Julie is often found working on immense meeting schedules considering lots of 
different time zones and arranging travel from all over the world

TEAM COORDINATOR
JULIE ALDRED

Sian works across two teams covering Tech and Mid-market.  Sian joined as an Assistant Team 
Coordinator developing her career as a key member of the Admin team in London.  Sian is an important 
member of both these teams, ensuring everything runs smoothly with her keen eye for detail  

Katie joined PER in 2019 to gain some work experience.  She did such a good job she was invited back as 
a full-time London Office Administrator in 2021.  She keeps the London office running smoothly and 
supports the Team Coordinators with their busy workloads

6

OUR CLOSE-KN IT  TEAM WORKS COLLABORATIVELY  TO PROVIDE  SUPPORT AND ENSURE  SUCCESS

SIAN NICHOLLS

KATIE OGDEN
OFF ICE  ADMIN ISTRATOR

TEAM COORDINATOR



HOW TO APPLY 

CLICK THE LINK BELOW TO 
REGISTER YOUR INTEREST

YOU JUST NEED TO LET US 
KNOW: 

› Your name and email address 

› Where you heard about this opportunity

CLICK HERE
TO APPLY 
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WE’RE  LOOKING FORWARD TO HEAR ING FROM YOU

https://per.peoplehr.net/Pages/JobBoard/Opening.aspx?v=b0a47735-a9fb-4176-8afa-e35dc3b08ea8

